





WHO
WE ARE

Cyril Sweett is one of the leading international quantity
surveying and project management consultancies
offering a range of services across quantity surveying,
project management, management consultancy and a
comprehensive range of specialist services.

Approaching 1,000 people, we work across 29 offices in
in UK & Ireland, Europe, India, Asia Pacific

sfojects around the world.
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At Cyril Sweett we have fostered a diverse and inclusive
culture. We regularly offer our people open, honest
feedback and everyone is treated as an individual. Our
management has an open-door policy and wherever
you are in the world, there will always be someone to
seek opinions, advice or encouragement from. There’s

a fundamental commitment to teamwork at Cyril Sweett
which means people truly enjoy working together, even if
they’ve only just met.

Cyril Sweett Group plc, is public limited quoted company
and is one of the fastest growing consultancies in its

The Company services construction and property related
projects across public and private sectors including;
offices, retail and mixed use, health, education, residential,
life sciences, transport and infrastructure. Our reputation
is built on providing high quality services with integrity and
it has earned us the trust of our clients, and our people.
Cyril Sweett is responsible for inspiring projects such as
the Alton Towers, BBC headquarters, Bluewater, Chelsea
& Westminster Hospital, London Eye, Raffles Hotel, Royal
College of Music, Tower 42, Tate Modern, The National
Gallery, Titanic Quarter and Yas Island. Being at Cyril
Sweett often means working on complex and challenging
projects. Once you have demonstrated that you have
proved your professional and technical expertise, we give
our staff the opportunity to take on responsibility in order
to forward their careers and promotion is on merit.

sector. The Company is largely owned by its employees
who between them own 58% of the shares and therefore
everyone can share in the success of the business. We
offer competitive salaries, structured training, clear career
development and the unique opportunity to become a
shareholder in the largest listed practice in the world from
the outset.

We want Cyril Sweett to be a business where people

are proud to work, motivated, knowledgeable and well

rewarded. Our success depends on the skills and talents of
our strong workforce, their well-being and job satisfaction.



OUR GRADUATE
PROGRAMME

Our success depends on the skills and commitment of
our people and we take a long-term view when training
our staff. We offer graduates a permanent contract of

employment and we take pride in the fact that most of
our directors have been with us since graduation.

We allow you to become a shareholder from the outset and
share in the outstanding success of the business. We pride
ourselves on the unique opportunities we can offer our
graduates such as:

eAREER

We strongly believe that obtaining a professional
qualification through organisations such as the

Royal Institution of Chartered Surveyors (RICS) or

the Association of Project Management (APM) is an
important step in your career. Cyril Sweett has a current
RICS approved Structured Training Agreement for the
Assessment of Professional Competence (APC) and
several trained APC assessors, counsellors, supervisors
and doctors to assist you with your ongoing professional
development. We will pay your professional subscription
and your fees for appropriate courses which will lead to
a professional qualification.

= the ability to make a real difference from the moment
you start work. The chairman and senior management
team are committed to listening to employees’ ideas in
relaxed, informal settings. We want to hear your views
on the company and we are always receptive to ideas
on how we can improve. What's more, we will give you
the opportunity to help to implement your suggestions

© the opportunity to contribute to the community by
working on healthcare, education, infrastructure projects
as well as contributing to the company’s charitable work

© above all else we will give a personalised approach to
your development

We are committed to investing in the future of our staff
and we support this process by providing you with:

e a structured two year graduate training programme

e a comprehensive induction programme
a supportive, approachable line manager
regular performance review meetings throughout your career
an annual performance appraisal

up to five days’ paid study leave per year

|.T. training relevant to your professional requirements
soft skills training that is likely to include topics such
as networking, business writing, time management the
opportunity to attend construction lectures conducted
by experts within our business




